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A Letter from the Editors: 


Hello Insurgents, 
ye 


You may be wondering where we've 
been. We at the Insurgent are very sorry for 
our year-long absence, but we're happy to 
announce that we're back! Between folks on 
graduating, dropping out, and moving on, 
we were left with only one person on staff 
during the 2018-19 school year. That was 
really tough, and to be fully transparent, I 
was discouraged and slacked off. We were 
unable to put out an issue of our magazine during this time. 


Over the past few months we've had a lot of local interest in saving the 
Insurgent. We have decided to switch to an 8-page tabloid newspaper format; this 
will enable us to print more copies of each issue, to distribute more magazines 
locally, and to release issues more often. Though the new Insurgents will be 
shorter, we're still committed to publishing plenty of art and submissions from 
our readers. 


We're currently sorting through all the mail that’s piled up. We have a 
LOT of mail. Most of this mail is subscription requests - we're slowly but surely 
working on updating our mailing list and we apologize if it takes us a while to 
get the Insurgent to you. Please only send a subscription request once per year. 
Whether it’s a subscription request, a submission, or a love note, we ask that you 
please label the contents of your letter on the outside of the envelope. This will 
help us immensely while we sort through mail. 


Were looking forward to revitalizing the Insurgent. This publication was 
started back in 1989 so we are entering our 30th year! We will be struggling with 
bureaucratic bullshit over the next few months, so stick with us even if things are 
a little messy at first. Fingers crossed we get our budget, staffing, and distribution 
sorted out smoothly. 


If youd like to submit or otherwise be involved with creating the 
magazine, please email InsurgentUO@gmail.com or write to: 
Student Insurgent 
1228 University of Oregon 
Eugene, OR, 97403. 


Thanks for your patience! 
Love, your editor-in-cheif Laurabell and the Insurgent staff 
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Students Save the World 


Greta Thunburg has taken a year off school to save the world. 

She has sailed across the Atlantic in an experimental racing boat designed to 
use no fossil fuels. She comes to America, the source of the climate crisis, at 
the beginning of the Global Climate Strike, a movement she started. First she 
stopped going to school on Fridays to protest climate change. Then her whole 
school went on strike every Friday, Then her entire country, then all of Europe. 

If high school students are going on strike on September 20th, they 
should plan on going on strike every Friday this school year. 

And if at this same time next year, they feel the crisis is unresolved, they should 
seriously consider not attending school in protest until November 3rd 2020, as 
their best recourse to saving the world. 

The students of today have the courage and intelligence to organize on 
mass for global liberation. They have the sense to reject the guidelines of their 
elders and pursue a path beyond the lesson of obedience that schools forcefully 
clench. They have the ability to seek knowledge at the libraries and college 
campuses they will occupy every Friday for the coming year. They have the 
strength to rally the streets to the pitch of indefinite general strike. 

This of course will turn everything upside down, and is the only 
possible way to save the world. 


a ee os ee 


PUNK V5. 


ahve ZN 4 
dj aed FY 


ITOUR KICK OFF| 


y AEM EE ay) 
EUGENE MELODIC CRUST | 


"3 3 


3 ip y ALL AGES 
SPACE = . 


a Gy ee 7 
ag OCTOBER 1ST (¥4! 


me 
RESPECT THE 
yy ZS 


SPECTRUM 1 BROADWAY a «©. PM (NO PUNK TIME 
Vee KA ca ANG ae ume! 


Campus Labor and Graduate Student Strikes by Matthew Osborn-Grosso 


Workers at the University of Oregon have faced a lot of tumult, whether 
it is from decisions coming down from the Supreme Court or cuts made from the 
administration. Despite all this workers at the UO keep putting up a fight and are doing 
more than just staying afloat. In talks with union leaders, student workers, and grassroot 
organizers they acknowledge the setbacks, but see workers revitalized. 

The University of Oregon sits among the largest employers in the city of 
Eugene. Workers at UO fall into four main categories, classified workers that are 
represented the union of SEIU 503 Sublocal 085, faculty that are represented by United 
Academics, graduate employees who are represented by the Graduate Teaching Fellows 
Federation, Officers of Administration that are an amalgamation of people and are not 
unionized, and student workers who are also not represented. 


occasionally between union leaders. 

The Campus Labor Council had its first major action in May at the Board 
of Trustees, where they united under the banner of “chop from the top,’ contesting 
administrators should take a cut from their salaries before making cuts to programs and 
workers. Attendees protested the highest governing body to not raise tuition and make 
disproportionate cuts to LERC, while not making big changes to administration wages. 
This fall tuition will go up 7.1% and the administration will begin its 68% budget cuts 
to LERC. At the same time administrators are seeing raises from 3% all the way up to 
24.9%. 


GTFF seeks to keep healthcare, bargaining power 
The Graduate Teaching Fellows Federation (GTFF) kicked off bargaining 


We enter a time when two of the three ' with the University of Oregon management 
bi SEIU 503 and GTFE 7 ih ~ =n 
iggest unions on campus, 3 an 5 f | i EES. er ae in November of 2018, nearly 11 months ago. 
are currently bargaining for a new contract. Those ae \ aa: ae, a Around the same time GTFF was celebrating the 
two unions have both expressed that they have not < \ J G “WN NSS 40th anniversary of the signing of its first union 


been given fair offers. Both are still in the process SS tld Wp. 

of seeking fair contracts, but are also prepared to Oy 
strike this Fall if necessary. 

Unions and the public sector e 
In the summer of 2017 the Supreme Court ruled 
in favor of Janus in Janus v. AFSCME which meant 
that that GITFE, SEIU, and UA can not collect Kn wo fle 
fees from non-union members even if they are {i , aad }} 
represented in their contract. This cut the budget : " = 
these unions had for organizing. After this ruling e, |! 
the unions went on a recruitment drive to both 7 
retain their members and bring on new ones in 

order to stay afloat. All of the unions did fairly 

well in either staying at current membership rate 

or increasing. GTFF sits at record high membership rate. 


Classified workers seek dignity 

After student workers and faculty, classified workers represent the biggest 
category of employees at the university, with about 1,600. They are a diverse group of 
workers including, healthcare, dining, janitorial, and IT workers. They are represented 
by SEIU. Most non-student non-academic staff fall into either classified or officer of 
administration (OA) employee classification. Over time the administration has chipped 
away at classified workers. 

Classified workers have been bargaining since the beginning of February. Their 
bargaining process is different than the other unions at the University of Oregon, in 
that all 7 state Universities bargain collectively with the state, represented by the entity 
known as United Shared Services Enterprise (USSE). The universities represented in this 
bargaining are Eastern Oregon University, Oregon Institute of Technology, Oregon State 
University, Portland State University, Southern Oregon University, University of Oregon, 
and Western Oregon University. They all are represented in bargaining and served under 
the same contract. 

The union is seeking a contract that gives workers dignity and respect. They are seeking 
adequate cost of living adjustments, which they say management is currently not 
offering. 

“The things we're fighting for is respect on the job, which would be emphasized 
by cost of living adjustment equal to inflation. We have an article about respectful 
workplace, which is not grievable and management will not let us take out the wording 
that says it is not grievable.”” Louie Vidmar, President of SEIU 085, says about the current 
state of bargaining “It further proves they don't respect us.” 

After about six months of bargaining SEIU called impasse on August 19. On 
September 17, following two days of voting they announced they authorized a strike for 
September 30 if they do not get a fair contract in bargaining the week before. Readers 
can follow updates at SETU503.org. 

UO Workers seek to unify under Campus Labor Council 
UO workers restarted the campus labor council in the Spring of this year to unify their 
voice. The campus labor council is composed of representatives from SEIU, UA, ASUO, 
GTFF, Teamsters, and the Labor Education and Research Center (LERC). Previous 
to the campus labor council being active there would only be informal conversations 
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contract. Local and national labor figures spoke 
at the celebration for their 40th anniversary. All 
acknowledged the difficult task they have at hand, 
but thought they can and should put up a fight. 
There are good reasons to believe they were 
in a good position. GIFF came out after the Janus 
ruling with increased — now at 83%, the highest 
membership rate in the union’s history. 
GTFF’s platform for bargaining was built 


upon R.A.LS.E.: Recognition and development; 
Accountability, transparency, and participation; 
International student advocacy; Safety, equity, 
and inclusion; and lastly, Economically fair and 
dignified standard of living. 
The biggest issue at stake in bargaining for GTFF is healthcare. The union has 
a relatively good healthcare plan now that is managed by an independent trust. The 
university pays 95% of healthcare fees to it, and members pick up a 5% premium. Ellen 
Gilooly-Kress, President of the GIFF, describes the university’s offer as basically a freeze 
on healthcare increases that will stick members with $2M in healthcare increases over 


the next three years. 


“We are committed to getting a deal in mediation, but we are also prepared to 
defend ourselves and our healthcare,’ Gilooly-Kress says. 


An environment of larger collective action 


The University of Oregon may be a bit secluded from the rest of town, but 
that doesn’t mean UO workers are not cognizant of the organizing happening outside 
of campus. Negotiations at the UO have been intense, but we have also seen just this 
summer in Eugene-Springfield: a walkout from the K-12 teachers unions, a possible 
strike of major grocery store workers around Oregon, and numerous unionization 
attempts from around town. This is not to speak to the big teacher strikes that made 
ripples across the country. UO unions have lent their support and solidarity in all of 


these efforts. 


Matthew Osborn-Grosso is a community organizer and writes a weekly newsletter with a 
focus on labor that can be found at solidarity.substack.com. 


Oregon University Employees 
Vote to Strike by Laurabell 


On Tuesday September 17th, 
classified employees at Oregon's seven 
public universities voted to strike. This 
news came from a press release by 

the SEIU 503 union which represents 
these employees. The union’s set strike 
date is September 30th starting at 7am. 
University of Oregon classes resume the 
following day. 

According to the union press 
release, over 95 percent of union 
members who voted, voted to authorize 
the strike. 

Oregon's universities have shown 
time and time again that they value 
donors and athletics over students and 
employees. Contract negotiations have 
been going on since February. The latest 
contract offer has cost of living allowances 
that are inadequate, lack of recognition 
for long-term university employees, and 
a proposal to triple the cost of meals for 
those who prepare them at the University 
of Oregon. 


#UnionBecause 


proud Member of SEIU 503 


-tmjonBecause 


UO spol esperson Kay Jarvis 
said to the Daily Emerald that, “ifa strike 
does occur, the university is committed 
to maintaining campus operations with 
as little disruption as possible”. They will 
prioritize essential campus operations 
such as housing, dining, security, and 
classes. 

The SEIU 503 Union represents 
over 1,000 employees including 
maintenance staff, clerical staff, and 
construction workers. Statewide it 
represents over 4,000 people. 

Bargaining broke down over 
cost of living increases after seven months 
of contract negotiations. The SEIU is 
meeting with management for a final 
time on September 23 at Portland State 
University. Hopefully, an agreement will 
be reached prior to the planned strike. If 
not, the classified employees will officially 
strike. With this strike, university 
employees are demanding the respect 
they deserve. Photo from SEIU press release 


Time to Strike: Democratize the Board by Sarah Pishioneri 


n balancing the budget, administration did right by its community last spring. 

UO President Michael Schill worked with campus community members to find 
solutions to an upcoming budget deficit. Together, tapping into the vast knowledge 

and resources living and working on this campus, the community redeveloped plans 

for major capital construction projects, reducing projected costs while significantly 
emboldening their environmentally regenerative qualities. Together, UO stakeholders 
identified cornerstone academic extension programs and protected their value with 
exemptions to budget cuts, looking instead to the athletics department, which boasts 

a whopping 11.8% of the 1.16 billion in expenditures, to find areas able to withstand 
cuts. Finally, and most validating, admin itself proposed a 20% reduction to their own 
bloated salaries. President Schill left the table with an adjusted salary of $11,298 per 
week, down from his previous $32,276. Considering he, unlike the students, staff and 
faculty who make up the majority of this university, gets his basic needs like housing and 
transportation provided for through the University, Schill determined this adjustment to 
be not only reasonable, but representative of the value he places on the people who make 
this public university work. 

—If only any of it were true. No no, instead, we have the Austerity Gods smiling down 
on UO administration this year. 

Despite months of time and resources student orgs and campus workers spent lobbying 
the state (successfully) for additional funding to address the deficit, administration 
balanced the budget on our overwhelmed and underpaid backs. Instead of getting a cut 
of what was rightfully ours, we got cut out. 

Admin raised the cost of in-state student tuition by 6.9%. Campus unions, both our 
classified staff workers who make up SETU503 Local 085 and our GEs who make up the 
GTFF, have endured months of stalemate bargaining with University management over 
basic needs like health care coverage, cost of living adjustments, meal costs, and yearly 
raises. 

Further, admin cut academic extension programs that are vital to the public service 
component of this university. The Museum of Natural and Cultural History faced a 17% 
cut; the Oregon Bach Festival a 25% cut; the Jordan Schnitzer Art Museum a 15% cut; 
and, most troubling, the Labor Education and Research Center, an essential resource 
for the very unions who work on this campus and Oregon workers at large, were dealt a 
debilitating 45% cut in university funds. 

In protest, hundreds of students, staff, faculty and supportive community members 
filled the board of trustees meeting last spring and attested to the mismanagement 

of university funds. Though the action strengthened solidarity between students and 
workers on campus, it did nothing to change the position of our Board of Trustees. 

And why would it? Our “Board of Trustees” are entrusted not to our community, but 

to the president himself and corporate donors. The president recommends appointees, 
the senate approves them, and the governor signs off on their approval. Our Board of 
Trustees is responsible for approving all significant decisions of this “public” university- 
-including the hiring and firing of the University president who essentially put them in 
power. One would think a public university would boast a participatory election process 
from the public it serves. Nope--Stamp a governor's signature on it and there we go: 
American democracy at its finest! 

This form of “governance” is the product of an aggressive lobbying campaign by Political 
Action Committee (PAC) “Oregonians for Higher Education Excellence” between 2011 
and 2015. The PAC, made up largely of in and out-of-state corporate business leaders, 
pushed into play a number of House and Senate Bills--most notable of which, Senate 
Bill 270--that together completely altered the governing structure of Oregon's public 
universities. These bills transformed the previous Oregon University System (which I 
should note, was also not great) that oversaw all seven public universities in Oregon, 

to instead establish independent governing boards for each of the universities. They 
sold Oregonians on the idea because the state at the time was not providing sufficient 
funding for universities. This new form of governance would bring in more money from 
big donors, they said; it would allow the university to make decisions which benefit the 
individual campus communities it served, they said.. 

That’s what they said, yet here we are fighting for scraps. 

The end of the 2018/2019 school left the University of Oregon community hungry— 
literally in that we're facing an uphill battle with increasing cost of living, and figuratively 
in terms of next steps. 

Time spent trying to influence people in power, in general but particularly at this 
university, is time wasted. In terms of pressure, I suggest we apply it elsewhere: on one 
another, shoulder to shoulder, and launch a campaign to democratize the governing 
boards of public universities. 

Public universities operate very much like city municipalities. Staff maintain campus 
facilities, “parks’, and open space. Decision makers oversee housing costs and quality. 


Graduate Employees Continue Fight for Fair Contract by Rajeev Ravisankar 


They determine who receives contracts for major capital investments, what those 
investments are, and who benefits from them. Hell, we have our own police department. 
Why not elect leaders much like we do city councilors? By “district” or “ward” may 

not be feasible, but say elections were run based on affiliation, where we make current 
students, alumni, staff, faculty, or surrounding community members eligible voters for 
those in their affinity group which would best represent them. 

Or, more tenably, we could look to Oregon’s K-12 school board system for inspiration. 
Oregon's K-12 public schools are run by a school board. That board is not made up of 
appointees, but representatives elected through a direct vote by the district it is built to 
serve. 

Imagine a University of Oregon Board of Trustees elected by the people they are meant 
to serve. Would we elect leaders whod approve the devastating austerity cuts mentioned 
earlier? Would we have recommended the most recent appointee and ex investment 
banker, Elisa M. deCastro to the Board, whose “unique advantage” in dealing with 
budget deficits is that she looks at universities much like big businesses, according to her 
recent interview with The Daily Emerald. 

Would we push to privatize our public good, or might we elect leaders looking instead to 
decomodify higher education for Oregonians? 

We need to take big leaps forward and fast, with our eyes on the long game. Last year’s 
outrageous budget cuts cultivated a powerful coalition of students and workers on 
campus. Particularly if labor strikes ensue this year as expected, that coalition will only 
gain momentum. Let’s use the power we're generating to shine light on the driving force 
behind our struggle, and work to change it. 

According to President Schill and his ol’ pals from Oregonians for Higher Education 
Excellence, by now we ought to be basking in excellence over here at our “flagship 
research institution.” Can ya feel it custodians? Food service personnel, you? Can ya feel 
it resident hall assistants? I know that $20 a week stipend really does the trick. Are you, 
students, just flooded with feelings of excellence while drowning in student debt and 
struggling to pay for food, housing, and health care? That anxiety around keeping a roof 
over my head sure leaves me saturated with feelings of excellence. 

Let us put forth our most-excellent selves and establish systems of excellently- 
democratic representation on campus. Together, we can build campus communities 
actually capable of achieving the dreamy scenario laid out in my introduction. Nothing 
about us, without us. 


Sarah Pishioneri is a mom, community organizer, student worker at the Labor Education 
and Research Center, and senior student at the University of Oregon seeking an 
undergraduate degree in political science with a focus in labor studies. 


COLL FOR SUGHESSH 


We are always looking for submissions! Submit your 
art, poetry, essays, articles, reviews, and ramblings 
to be published in the Insurgent. 
Mail to: 
The Student Insurgent 
1228 University of Oregon 
Eugene OR 97403 
Email: InsurgentuUO@gmail.com 
or drop them off on the desk in ROAR. 


~ 


One thing has become abundantly clear after 10 months of negotiations for a new contract for UO graduate employees (GEs): The University of Oregon administration 
simply does not care about graduate employees or other workers on campus. By failing to value graduate employees, who taught 17 percent of lectures, 83 percent of labs, and 93 
percent of discussion sections in 2018-19, the university has demonstrated its disregard for undergraduate student education. After all, GE working conditions are student learning 


conditions. 


Throughout negotiations, the Graduate Teaching Fellows Federation (GTFF), which represents over 1,400 graduate employees at UO, has bargained in good faith while 
striving to move toward a living wage, to maintain coverage of health insurance costs, and to achieve gains in terms of summer funding, support for international students, parental 
leave, and childcare subsidies. While GTFF has made strides in terms of provisions for paid training, greater inclusion for GEs from marginalized backgrounds, paid parental 
leave, and workplace bullying and harassment, the university has refused to offer a wage increase that even keeps up with the rising cost of living and has remained hell bent on 


restructuring GE health care. 


The administration’s proposal would force graduate employees and their families to bear a severe cost burden — as much as $2 million over a three-year period. This would 
certainly lead to reduced benefits and increased premium costs, which GEs simply cannot afford. The university views GE health insurance as excessive and has falsely assumed the 
role of arbiter in determining a minimum, adequate level of health care that they believe is appropriate for grad employees and their family members. 

What the university administration considers to be “too rich” is simply affordable health care with benefits that members and their families need and use. Grad employees 
rely on their health insurance to continue contributing to UO as employees and students, but now we have to fight just to hold on to the hard-won level of coverage secured by 


GTFF. 


Grad employees understand that GTFF is the only thing standing between them and the imposition of an effective pay cut and reduced health care by the university admin. 
To win a fair contract that GEs deserve, though, GTFF will have to mobilize its members and will also need substantial support from students, staff, faculty, and the broader Eugene 
community. By standing together in solidarity, we can win better conditions and fair contracts for graduate employees as well as classified staff represented by SEIU Local 085. 
Crucially, we can also work toward transforming the university into a more democratic institution in which decision-making is not concentrated at the top among administrators 
making six-figure salaries and oriented around private benefit, but rather shared among constituents on campus and motivated by a commitment to the common good. 


By Rajeev Ravisankar 
Ph.D. student in media studies, School of Journalism and Communication 
VP for External Relations, Graduate Teaching Fellows Federation - AFT Local 3544 


In the Face of Looming Climate Chaos, We Must Declare “No Deal, Assholes” by Rachel Arson 


We are in the midst of global climate breakdown. Greenland is 
melting. The Amazon is burning. People are dying. Why aren't we doing 
anything about it? 

On Friday, over four million people around the world walked out 
of their schools and their jobs to protest global inaction on 
the climate crisis. Yet, all around these protestors, business 
continued as usual. Tar sands oil continued to flow 
through the pipelines crisscrossing our nation (and the 
treaty land of First Nations). Old-growth forests continued 
to be leveled. The fracking wells kept pumping. In other 
words, the largest climate mobilization in history was not 
enough. It probably didn’t even register for many of those 
most responsible, and at the end of the day, it was just 
another march, an event that did more to pacify frustrated 
activists then to catalyze change. 

We cant keep lying to ourselves. The time for 
marches, for protests, for die-ins, is long gone. Symbolic 
demonstrations will not be sufficient to disrupt the 
status quo, to transform our global economy, to ensure 
our generation a future. The clock is ticking — we have 
only a few years to dramatically reduce greenhouse gas emissions to 
avoid locking ourselves in to runaway global heating and the worst-case 
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scenario of climate chaos. 

And so, we must face the facts: there are no adults in the room. 
There is no one that is going to save us. It is time for us, the youth of 
the world, to put our bodies and our freedom on the line to protect 
ourselves, our brothers and sisters around the world, 
and our collective future. We must take direct action to 
stop the construction of new fossil fuel infrastructure, 
the industrial logging of our forests, and the mining of 
our lands. We must stand in solidarity with the frontline 
communities, most at risk from the impacts of climate 
change, and fight for climate justice - not with signs - 
but with monkey wrenches, with railroad spikes, with 
blockades. 

Technocratic fixes like cap and trade won't save 
us. “Green capitalism” won't save us. We don’t have time 
to wait for the political winds to shift sufficiently to 
implement a nation-wide Green New Deal, and frankly, 
I'm tired of looking to electoral politics for any kind of 
meaningful change. 

Now is the time for our generation to take a stand. 
Our house is on fire — we need to start acting like it. 


Students’ Cooperative Association 
Now Accepting Applications for 
Fall 2019! 


The SCA is non-profit, member-owned housing cooperative located next to UO campus. 
Our houses include the Lorax Manner, the Campbell Club, and the Janet Smith. We 
accept students attending an institution of higher learning, trade or vocational programs, 
or any other local accredited college. Check us out at EugeneSCA.com! 
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Are you a student in Lane County? Interested in affordable, environmentally sustainable, 
cooperative housing? Want to be a part of a community? Schedule a tour with us today! 
Please email sca.weownit@gmail.com to find out more information or to schedule a tour. 


God, Guns, and Trump from Lane County Rifles 


The following is a report-back from Lane County Rifles (LCR) following the 
August 10th 2019 “God, Guns and Liberty (Trump)” rally. Lane County Rifles is an anti- 
fascist, anti-racist, anti-sexist, anti-homophobic, anti-transphobic, anti-xenophobic gun 
club and community defense organization based in Eugene Oregon. 

On August 10th 2019, so called “patriots” rallied in front of the courthouse 
in downtown Eugene Oregon. Coincidentally or 
intentionally, this rally took place the same day as the 
Saturday market and Eugene Pride parade. Originally 
announced as the God, Guns and Trump rally, the 
name was changed to God, Guns and Liberty, without 
any reason given. Eugene local Andrew Allwander, 
AKA Jim Baker on Facebook was the original planner, 
until another took over. Once again, without any 
reason given. Once word got out the event was 
planned, Eugene antifascists and aligned groups began 
planning a response and counter demonstration. Lane 
County Rifles (LCR) took note and planned to assist 
even before we were approached by other antifascist 
groups and asked to attend to provide armed security. 
LCR’s agreed upon plan was twofold; 

1. To not escalate, but to respond to any display of arms or physical use of arms. 

2. Use force in defense only and proportionally to the threat. 

LCR would wait until contacted by associates already at the rally and then be 
able to respond appropriately. As soon as long rifles were spotted being carried by the 
“patriot” attendees, LCR was called and mobilized to the courthouse. The response to 
our arrival was mixed to say the least. We agreed upon a uniform we thought could 


be easily identified and understood; black clothes, red bandanas around the neck, and 

carrying with us a large anarcho-syndicalist flag. Still, there was much confusion as 

to our allegiance and intentions. Responses ranged from applause and “thank you,” to 

“boos” and curses. LCR’s focus then turned from being effective security, to talking with 

the curious public. We were asked and answered many questions from who we were, to 
what our flag meant or even specific questions about our gear 
and weapons. 
The most notable incident of the event took place when a 
supposed antifascist, dressed in black and wearing a mask, 
began to act violent and tried to instigate multiple fights. 
Eugene Police Department arrested the individual. 

The suspect was identified as Brandon Alan Howard, AKA 

Brian Fife. Howard was also videotaped and photographed 
talking to God, Guns and Liberty attendees and “patriots” 
early in the rally. This added to the suspicion that Howard was 
simply a provocateur working with the “patriot” groups and 
not an antifascist. LCR stood in position for approximately 2 
hours, at which point the event was scheduled to be over and 

we returned to our vehicles without further incident. 

The take away from this event wasnt that the political right, Trump 
supporters and “patriots” could rally in downtown Eugene and intimidate everyday 
citizens, or attempt to disrupt or overshadow Eugene's pride celebrations; but it was 
the fact that the people of Eugene could come together to defend the community. Lane 
County Rifles takes the stance, and cannot stress enough the importance of organizing 
and coalition building in order to keep ourselves and our neighbors safe. 


1. We often hear that anti-fascism is more than just counter protests. 

What are some other actions that anti-fascists take to combat the far-right? 
Often times antifascist work is reduced to donning black bloc and punching Nazis, which is a 
flattering exaggeration of what the work actually entails. Most of the antifascist work we engage in 
takes place off the streets and after the rallies. We monitor and research fascist/white supremacist 
groups and individuals in our region and beyond. We publish information about fascists to warn 
neighbors, employers, and peers. We would also like to stress that Anti-fascism is inherently 
linked to the fight against racism, transphobia, homophobia, misogyny, capitalism, prisons, and 
the State. 


2. Having seen far-right groups in the Pacific Northwest mobilize and bring disproportional 
numbers to various cities, what is Eugene Antifa’s message for regional communities facing 
sudden fascist aggression? 

Community counter-mobilizations are essential to beat back a far-right intrusion. This can 

and should take many forms, but the most important thing a targeted community can do is 

stand up to them. Almost always, this will go against the message of local politicians and self- 
appointed community leaders who will encour age people to stay home. Far-right rallies are often 
packaged as “seeking attention;” something we should just ignore. However, we have seen that 
when ignored, the far-right will only become more bold and bloodthirsty. This is why directly 
confronting rallies, though never the most appealing or comfortable option, is absolutely essential. 
After facing repeated failure in Portland, the far-right street movement has tried to branch out 

to different cities, including Eugene. On two separate occasions, the Eugene community has out- 
mobilized and dwarfed the far-right, refusing to grant an inch. These responses have limited the 
far-right’s ability to organize in Eugene. 


3. 

3. In Mark Bray’s “Anti-fascist Handbook” he quotes an anti-fascist who says, “If we continue 
to function on a small-scale affinity group model, then we are not addressing questions 
of how we interact with broader communities under attack” Do you feel like the small 

scale anonymity of local anti-fascist organizing has confined your capability to confront a 
broadening spectrum of governmental and non-governmental right-wing attacks? 
It is possible to both function on a small-scale affinity group model and address questions of how 
we interact with broader communities under attack. (An affinity group is a horizontal trust- 
based network of individuals united around a project or goal). Addressing fascism and racism 
and related concerns demands a variety of strategies in order to be effective. These strategies may 
be at one end of the leftist spectrum to the other: from more passive resistance such as praying, 
sign holding, marching and candle light vigils to more militant resistance such as physical 
confrontations, property damage, and general sabotage. 

Individuals seeking to organize with others will eventually gravitate towards individuals 
and groups whose actions and messages suit a particular preference. While not every community 
member under attack can be expected to actively resist fascism and racism, one must not prevent 
an individual or group from doing so despite strategy preference differences. 

The small scale affinity group model allows for some groups to link up with others 
who share a similar goal. This collaboration may be ongoing or limited in time dependent on the 
goal. The antifascist network is spread across the USA with links internationally. Because of this 
webbing, any given group can confront a number of issues on the broadening spectrum of “right 
wing attacks.” Most antifascist groups don't wait for “attacks” to happen before they take action. A 
good bulk of antifascist work is monitoring individuals and groups and preventing attacks from 
happening. 

The affinity based model of organizing is advantageous for militant antifascist crews 
that actively face harassment from the far-right and the state and do not have electoral aims. 

The antifascist movement is constantly diversifying in response to the rather erratic behavior of 
far-right movements. In the past year we have seen more “popular front” style groups emerge like 
PopMob in Portland, Oregon which favors a more broad-based approach to countering the far- 
right. 

It is important to remember that antifascists are normal people who are part of the 
community; our identities are varied. Even though many of us choose to operate anonymously 
due to threats from the far-right and the state, we still contribute to and are connected to our 
community. 


Eugene Antifa Speaks 


4. 4. Many criticize the destruction of the Ferguson riots but others have emphasized that 
there is a cost to doing business in a city rampant with racism and corruption. Do you feel 
that a similar point can be made in cities that legally permit white supremacists and Nazis safe 
public space to gather? 

If this question means to ask if we endorse property destruction as a response to racism 
and fascism (capitalism, etc), then yes, we do endorse property destruction as a response to racism 
and fascism. 

Though many fascists have long term “revolutionary” goals, their short term goals and 
actions align with the State. Fascists carry out violent attacks against leftists, policing dissent and 
protecting the institutions of Capitalism, white supremacy, patriachy, heteronormativity and the 
ongoing settler-colonial project. For this reason, a core part of our antifascism is opposition to the 
State. The State will always protect and enable fascists, even when they are carrying out vigilante 
attacks and terrorist acts. 


5. Has Eugene Antifa had any success in resisting I.C.E. activity? 
If it is safe to do so, could you give us an example? 

The global growth of far-right populism is responsible for the rise in anti-immigrant sentiment 
and violence, both from the State and the citizenry. The struggle against ICE and against the 
far-right are certainly linked, and while Eugene Antifa is not directly involved in ICE resistance 
efforts, we stand in full solidarity with all folks currently engaged in that battle. There are many 
ways to get involved locally with ICE resistance efforts. One angle which demands attention is 
the fact that a local company, EDX Wireless, was paid close to $150,000 by the U.S Customs and 
Border Protection for goods and service. This company is located in downtown Eugene at 132 E 
Broadway. More information about this company, including who is on the board of directors and 
contact information, can be found at their website here: http://edx.com/. Journalist Alex Kotch 
has compiled an interactive map of companies that make money from the U.S. Customs and 
Border Protection. To discover what other companies in Oregon, or anywhere in the USA, make 
money from U.S. Customs and Boarder Protection, check out his article here: https://prospect.org/ 
article/who-making-money-cbp-your-state. The Civil Liberties Defense Center in Eugene provides 
excellent resources and trainings for individuals who “work and support immigrant fairness.” 
See their website here (https://cldc.org/know-your-rights-for-immigrant-communities/) for more 
information and access to their resources. 


6. Is Eugene Antifa an invite only organization? How do folks work with you if they are 
interested? 

If folks are interested in working with Eugene Antifa, they should send an email to: 
EugeneAntifa@protonmail.com. While we are not an invite only organization, we do participate 
in a series of interviews, background checks, and trainings as part of our vetting process. Anti- 
racists and anti-fascists who are interested in working, organizing, and collaborating with Eugene 
Antifa should be able to provide references who can vouch for their character as an anti-racist 
activist and experiences which have helped shaped their antifascist advocacy. Interested persons 
should be able to express why they are interested in working with Eugene Antifa, what their 
skills and interests are, and how much time they have to invest in antifascist organized work. 
We seek long term members with a heightened sense of operational security. Some skills which 
benefit antifascist work include: direct action, research, writing, graphic design, firearms, self 
defense, surveilance, infiltration, photography/videography, editing, propaganda production, 
and networking. A person is more likely to be a good fit with our group if they embrace the Saint 
Paul Principles and the Torch Network and ARA points of unity. If persons cannot commit to 
becoming involved but still want to contribute, we glady accept financial and material support. 


V///) 

Blog https://eugeneantifa.noblogs.org/ 

Facebook https://www.facebook.com/eugeneantifa/ 
Twitter https://twitter.com/16leug 

Mastodon @eugeneantifa@anticapitalist.party 


Antifa: The Anti-Fascist Handbook by Mark Bray by Eric Howanietz 


Antifa: The Anti-Fascist Handbook by Mark Bray takes a historical and contemporary 
look at the antifascist struggle. It sets the stage for a compelling analysis of current events 
and an ongoing strategy to combat rising fascism. 

Published in 2017, Bray’s book incorporates moments of startlingly recent memory. 
One is also reminded of the fact that fascism is a comparatively 
newer phenomena in modern history despite drawing from a 
number of older, far-right, racist, and white supremacist ideas. 
Bray’s focus in the book is resistance to fascism, so the history 
he addresses leads with individuals and movements involved in 
anti-fascist struggles. He starts at the beginning of fascism in the 
interwar period and continues after WII with the revival of anti- 
fascist organizing mainly in the United Kingdom. Unsurprisingly, 
punk rock and the 80’s take center stage in much of the book, but 
this gives way to the greater internationalism that anti-fascism 
began to build towards in the 90’s and up to today. 

Mark Bray concludes his historical narrative with a bullet point 
analysis of this history that teaches some very important lessons. 
These five lessons are concise enough to offer valuable insight 
within the confines of this review. 

1. Fascist revolutions have never succeeded. 

Fascists gained power legally. 

2. To varying degrees, many interwar anti-fascist 

leaders and theorists assumed that fascism was simply a 

variant of traditional counter-revolutionary politics. 

They did not take it seriously enough until it was too late. 

3. For ideological and organizational reasons, socialists 
and communist leadership was often slower to accurately assess 
the threat of fascism, and slower to advocate militant anti-fascist responses, than their 
parties rank and file membership. 

4. Fascism steals from left ideology, strategy, imagery, and culture. 

5. It doesn't take that many fascists to make fascism. 


Bray then takes significant time to address the ongoing debate around free 
speech that is often leveled against anti-fascism. In my opinion, his first arguments 


in this regard come across as somewhat weak. He attempts to widen the frame of the 
argument and say that the restriction on speech that neo-liberalism imposes are broader 
than anything anti-fascists have done in scope and scale. Though he may be right on 
scale, he might be wrong on principle. He does admit to finding the argument that 
shutting down fascist organizing doesnt infringe on free speech 

an unconvincing one. “If the tables were turned this would be 
obvious,” he goes on to say. 

In my opinion, he doesn’t use the strongest argument against 
fascist speech, “fighting words.” Someone advocating for an 
ideology that calls for the death and subjugation of any group of 
people is by definition inciting violence or perpetrating an act of 
violence in itself. Long ago the United States Supreme Court ruled 
that fighting words were not protected speech and I cannot see any 
reason why a well-defined ideology of unrestricted violence would 
not meet that definition. Fascists admit that if they can, they will 
kill or subjugate people for being who they are. Other arguments 
Bray makes do come out strong against the ideas of an “anti-fascist 
slippery slope” and that the “market place of ideas” will somehow 
magically filter out fascist ideas. Bray makes a valid point against 
the orthodoxy of the market place of ideas when he states, “The 
[liberal] conclusion is that the one who disrupts a fascist speaker 
brings us closer to ‘fascism’ than the aggrieved orator who is 
actually advocating for fascism? 

In conclusion, I would remind readers that there are volumes 
written about the rise of fascism and the dangers of this ideology. 
Fascism has always deferred to force and violence to obtain power 
and for this reason it has remained a relatively hollow ideology. It 
is easy for many to identify fascism and hate when they encounter it. But often the real 
question is what to do about it? This is one reason I recommend Mary Bray’s Anti-Fascist 
Handbook. The other reason is it is recent. In a world where tactics and ideas can change 
at the drop of a meme, it is important when confronting this kind of hateful trash to be 
on the same page with everyone else in the struggle. In this moment, Mark Bray’s book is 
that kind of focal point for anti-fascist organizers and activists. 
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“Our love must know no bounds, 
and our rage must not be 
contained”- Charlie Landeros. 


On January 11, 2019, Charles (Charlie) Landeros was shot and 
murdered by Eugene police officers in front of his daughter and partner at 
Cascade Middle School. 

Charlie was born in Hong Kong, and raised on Kalapuya land 
in Eugene, Oregon. They graduated from Willamette High School. 

Charlie was a decorated army veteran and used the GI bill to enroll in the 
University of Oregon in 2014. Charlie used they/them/their pronouns. 

Charlie was an incredible community organizer. They worked as 
a sex educator and advocate for UO’s Sexual Wellness Advocacy Team, and 
also worked as a leader of the Men’s Center in the EMU. In 2017, Landeros 
led a group of students on stage during a speech by UO President 
Michael Schill. This protest called for a ban on campus white nationalist 
groups and criticized rising tuition costs. Later, Charlie helped form a 
group called Armed Community Self-Defense which helps people build 
their knowledge about firearms in order to defend themselves and their 
communities. 

Landeros arrived at Cascade Middle School on the morning 
of January 11th to clear up a custody dispute regarding one of their 
daughters. The police interrogated them, which eventually led to an 
altercation outside of the school building. Cops pinned Charlie against a 
wall and attempted to arrest them. At this point, Charlie pulled out a fire 
arm and allegedly fired two shots. Neither officer involved was hit. This is 
when they murdered Charlie. 

District Attorney Patty Perlow ruled that the deadly shooting was 
justified under law. Both officers involved have returned to work following 
paid leave. Landeros’ family have pledged an independent review of the 
situation, concerned that Landeros’ race may have been a factor in the fatal 
shooting. Charlie had been a target of the Eugene Police Department for a 
long time due to their radical views, and the FBI was investigating Charlie. 

Charlie leaves behind two beautiful daughters. They were an 
incredibly proud and loving parent. Charlie's effort to protect their 
children collided with the Eugene Police's vendetta against them, leading 
to a tragic and untimely death. Charlie Landeros was an incredible force in 


the Eugene community, and their absense will be felt forever. 
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In Memoriam 
“Raise your voice, my love. 
Raise your fist, my love. 
Know when to speak. 
Know when to use your hands.” 
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Insurgent Staff: 
Editor in Chief: Laurabell 
Managing Director: Eric Howanietz 
Lead Researcher: Mary Bogan 


Journalists: Matthew Osborn-Grosso, Rajeev Ravisankar, 


Sarah Pishioneri, Rachel Arson 
Map credits: 
Logging proposal research: Sam Krop 
GIS locations: Brandon Larsen 
Formatting: Gillian Zekos 


HELP WANTED 
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The Insurgent team is seeking 
couriers on foot, bike, board, car, 
or unicycle in the Eugene area. 


We need folks to travel around Eugene and drop 
off stacks of papers at specified locations. Time 
commitment approx. 4 hours per month. Volunteer 


position at first with potential for a stipend later on. 


If interested, come to a meeting or email 
InsurgentUO@gmail.com 


we need help with 


case 


Insurgent needs major help sorting through our 
mail. Duties include sorting and reading mail, 
adding names to our subscription spreadsheet, 
and occasionally writing replies. This is a lot of 
work but a lot of fun. 


This is a volunteer position at first, with potential for a 
stipend later on. If interested, come to a meeting or email 
InsurgentuUO@gmail.com 


Hugene Resource Guide 


*ROAR 


: Radical Organzing 
Activist Resource Center 


Suite 006 in the EMU 


ROARcenter@gmail.com 
The ROAR center is home to Insurgent, SLAP, Oregon 
Voice, and Young Democratic Socialists. It is a place to 
learn about radical organizing, chat about leftist political 


theory, and get involved with radical campus movements. 


Past ROAR campaigns include protesting UO’s use of 
prison labor and staging die-ins against the war on 
Syria. ROAR hosts radical speaking events on campus 
throughout the year. Find ROAR on Facebook for more 
information. 


ROAR and SLAP staged this banner drop on campus against 
UO’s use of prison labor in Feb 2018. Photo by Laurabell. 


ROAR Center 
Student Labor Action Project (SLAP) 
Past and current campaigns include petitioning for Measure 
97, $15 Now, GTFF strike, and protecting the rights of student 
dining workers. 
Contact UOSlap@gmail.com to get involved. 


Insurgent Magazine (that’s us) 
Weekly meetings in the ROAR center Tuesdays at 7 in ROAR 


Young Democratic Socialists 

YDS is the youth wing of the Democratic Socialists of America 
and fights for political reforms in the interest of the working 
class. Meetings Wednesdays at 7 in Willamette 112 


Oregon Voice Magazine 

OV is a pop culture magazine on campus at the University of 
Oregon that is open to anyone interested in publishing their 
artistic creations. Meetings weekly on Wednesdays at 7 


Campus Groups 
Native American Student Union (NASU) assists American 
Indian, Alaskan Natives and welcomes all Indigenous Peoples 
across North and South America, including the Pacific 
Islands, in maintaining their cultural ties while pursuing their 
educational goals. Meetings Thursdays at 5:30 in the Longhouse 


UO MEChA (Movimiento Estudiantil Chicano de Aztlan) A 
group centered on Mexican American identity; promotes higher 
education, cultura, and historia. Meetings are Wednesday at 6 in 
the Multicultural Center 


Black Student Union (BSU) 

Encourages a positive image of African Americans and to 
support its members in achieving their educational goals. 
Meetings Wednesdays at 6 in Mills International Center 


UO Climate Justice League 

Past campaigns include the effort to force the University 
endowment to divest from fossil fuels,as well as pressing the 
university to power its facilities with renewable sources. Get in 
contact at climatejusticeleague@gmail.com. Meetings Mondays 
at 6 in EMU Diamond Lake room 


Cascadia Action Network (CAN) 

CAN is the empowered new generation dedicated to 
environmental and social justice. Meetings Alternating Mondays 
at 6:30pm in EMU Swindel’s room (October 7th and 21st) 


Campus Resources 
Student Survivor Legal Services 
For free legal support to student survivors of sexual assault, 
dating violence, domesting violence, and stalking, call 541-346- 
8619 or visit law.uoregon.edu/survivor 


Safe Ride 
Call 541-346-RIDE (extension 2) to schedule a free ride! Want 
to volunteer? Email saferide@uoregon.edu 


Student Food Pantry 

Open Wednesday and Thursday from 4pm to 6pm. Open to UO, 
LCC, GC, and NCU students with ID. The Pantry is located in 
the garage of the ECM House at 1329 E. 19th Avenue. 


Visit UOregon.edu/onestop for more campus resources 


Local Resources 
CAHOOTS (Crisis Assistance Helping Out on the Streets) 
provides mobile crisis intervention 24/7 in the Eugene- 
Springfield Metro area. Each team consists of a medic & a crisis 
worker. CAHOOTS provides immediate stabilization in case 
of urgent medical need or psychological crisis, assessment, 
information, referral, advocacy. Call 541-682-5111 (dispatches 
through Eugene Police Department - ask for Cahoots) 


White Bird Clinic 

Counselling and Crisis Services: 541-342-8255 / 

341 E 12th Ave, Eugene OR 97401 

Dental Clinic: 541-344-8302 / 1400 Mill St, Eugene OR 
Visit WhiteBirdClinic.org for more information. 


Food Not Bombs Eugene 

FNB is a decentralized global network of collectives that aims to 
provide free, vegan meals for all to fight hunger. Get in contact 
at eugenefoodnotbombs@gmail.com 


Local Groups 
Cascadia Forest Defenders 
Direct action group focused on defending the forests of the 
Pacific Northwest from logging and development. Weekly 
meetings at Grower’s Market first Monday each month at 6pm. 


Neighborhood Anarchist Collective 

Non-violent, direct-action, mutual aid organization for 
anarchists in the community. Find them on Facebook for more 
information. 
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~Sun_[ Won [Tue [Wed | Thu Fri_{ “Sat 


Punk VS Drag at 
Spectrum 6pm 


Spectrum 6pm 


Evil Stench Show 
7pm 


Show at the 
Campbell Club 


